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Part I: Log 

 
Date(s) Activity/Time STATE Standards 

PSC 

NATIONAL Standards 

ISTE NETS-C 

 

9/6 - 9/14 

2014 

 

Pre planning for model coaching of the 

document camera and active white board, 

goals of integrating technology and student use 

learning  

(3 hours)  
 

PSC 

 

2.2, 2.3, 2.4, 2.5, 4.2,  

 

ISTE  

 

2b, 2c, 2d, 2e, 5b 

 

 

 
9/08/ - 9/18  

2014 

 

 
Drafted site framework, Researched 

instructional strategies, an differentiated 

instruction methods, and student assessments  

(4 hours)  
 

 
2.2, 2.6, 3.6  

4.1, 4.2, 4.3,  

5.2  

3.3, 3.5, 3.6  
 

 

2b, 2f, 3f, 5a, 5b, 5c 

3c, 3e, 6a, 6b, 

3a, 3b, 3e, 3g, 5a 

 

 
10/10 

to 

11/07 

 

2014 
 

 
Structured and collected authentic materials, 

targeted learning objectives making online 

resources available for collaboration, such as 

worksheets, images for visuals, quizzes, labs 

and science projects  

(10 hours)  
 

 
 2.6, 2.7, 4.1,  

 

 

2f, 2g, 5a 

 

 
 

 

 

 

 

 

    

    

    

    

    

 Total Hours =17     

 

 

DIVERSITY 
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.) 

Ethnicity P-12 Faculty/Staff P-12 Students 
 P-2 3-5 6-8 9-12 P-2 3-5 6-8 9-12 

Race/Ethnicity:         

 Asian   X    X  

 Black   X    X  

 Hispanic   X    X  
 Native American/Alaskan Native   X    X  

 White   X    X  



 Multiracial   X    X  

Subgroups:         

 Students with Disabilities       X  

 Limited English Proficiency   X    X  

 Eligible for Free/Reduced Meals   X    X  

 

 

 



 

Part II: Reflection 
 

 

 

CANDIDATE REFLECTIONS: 
(Minimum of 3-4 sentences per question) 

 

1. Briefly describe the field experience. What did you learn about technology facilitation and 

leadership from completing this field experience? 

 
As a team coach/chair I advocate sharing science content materials and for a more homogenous science 

instruction, this includes the use of technology, such as the ELMO document camera and active white 

board and pen for student use/learning. The participants were volunteers and ESOL teachers. The teachers 

all claimed that their technology use was limited and development/training was needed at a convenient time 

period. The development sessions were originally scheduled as a group coaching method but, more 

individual coaching was made available to better serve the teachers. The feedback from teachers has all 

been positive, and the use of digital tools is growing, but we will have to do more if we want our students 

to be ready for more independent learning using technology.  
 

 

 

 

 

2. How did this learning relate to the knowledge (what must you know), skills (what must you 

be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology 

facilitator or technology leader? (Refer to the standards you selected in Part I. Use the 

language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and 

dispositions.) 
 

Teachers that have not been in a recent pedagogy class may not be as accustomed to the navigation of 

interfaces and may not have the ability to adapt to digital technology tools as quickly as some may expect, 

unless an approach can show similarities of tools in use. With so many digital tools now available more 

skills and more practice using Web tools is needed. Teachers adopt technology use more quickly when 

model lessons and uses meet their classroom needs. It also helps to be a coach in a classroom nearby so that 

help is available during instructional time for problems that can be addressed quickly, without too much 

delay of instruction of the day. 
 

 

3. Describe how this field experience impacted school improvement, faculty development or 

student learning at your school. How can the impact be assessed? 

 
This need for development on an ongoing process will allow teachers to learn and use at their comfortable 

pace/level, which lessens stress - which technology-use can bring about. It also brings a teacher-team closer 

as a team in the learning process. Students can see professional behavior that demonstrates the need to 

share and build skills. We are all implementing more technology use and the students expect to have more 

opportunities to build there digital skills too. Surveys for our teachers’ development needs, before and after 

development as an ongoing practice, will help our growing department produce a rigorous learning 

environment.  
 

 

 
 

 


